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The purpose of occupational health and safety legislation is to protect employees from hazards on the 

job. It outlines the overall rights and responsibilities of the employer, the supervisor, and the 

employee. The employer, however, has the overall responsibility to provide a safe and healthy work 

environment and establish health and safety practices. 
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Policy for the Compliance with Legislation 
J.D.A. Ventures accepts is obligation to know and comply with all of the relevant legislation that applies to our 

workplace. 

The purpose of occupational health and safety legislation is to protect employees from hazards on the job. It outlines 

the overall rights and responsibilities of the employer, the supervisor and the employee. The employer, however, has 

the overall responsibility to provide a safe and healthy work environment and establish health and safety practices. 

Legislation (laws, regulations and all applicable guidelines and standards) will be consulted when developing, 

implementing, and revising our OH&S program. 

Relevant Legislation 
Federal, Provincial and Territorial Legislation –There are fourteen jurisdictions in Canada –one federal, ten provincial 

and three territorial—each having its own occupational health and safety legislation.  

J.D.A. Ventures is a federally regulated organization and is governed by the Canada Labour Code, Part II and regulations. 

Criminal Code –The Criminal Code of Canada covers criminal acts such as charges relating to criminal negligence 

(including health and safety actions), trafficking in illegal substances, violence and other criminal activity. This Code 

applies to all workplaces. 

Human Rights –The Canadian, provincial and territorial Human Rights Act covers the rights of the individual with respect 

to in intrusion on their personal lives and activities including discrimination and specific forms of harassment. 

Compensation –Workers Compensation (WCB) is covered by the provincial or territorial jurisdiction. Federal workplaces, 

such as J.D.A. Ventures, use the compensation board for the province or territory where the actual workplace is located. 

Standards –Standards are produces by voluntary organizations such as Canadian Standards Association (CSA), National 

Safety Code (NSC) or American National Standards Institute (ANSI). Guidelines and Codes of practice may or may not be 

produced by the regulatory bodies. Standards, Codes and Guides are resource documents and not regulations and hence 

they do not have the power of law. However, if these standards, guides or codes are adopted by particular legislation, 

then they become part of the law and are enforceable. 

Worker Access 
Workers will be provided with access to both legislation (and adopted standards, guides and codes), and the 

organizations OH&S program manual. Current copies are readily available in the site office, coffee areas and online. 

Workers who choose to access the legislation online will be provided training on an as-required basis. 

General Duty Clause 
J.D.A. Ventures shall ensure that the health and safety at work of every person employed by the employer is protected. 

- FROM: CANADA LABOUR CODE, PART II 

Due Diligence 
Due diligence is the level of care, judgement, prudence, determination, and activity that a person would be reasonable 

expected to od under particular circumstances. 

Applied to occupational health and safety, due diligence means that J.D.A. Ventures shall take all reasonable 

precautions, under the particular circumstances, to prevent injuries or accidents in the workplace. This duty also applies 

to situations not specifically address in occupational health and safety legislation. 
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To exercise due diligence, J.D.A. Ventures will implement a plan to identify possible workplace 

hazards and carry out the appropriate corrective action to prevent accidents or injuries arising from these hazards. 

Non-Compliance 
The purpose of occupational health and safety laws, and the policies and procedures contained within this manual, is the 

protection and safety of workers. More specifically, these laws and policies: 

 Assign responisbilities; 

 Establish minimum standards; 

 Allow for enforcement; and 

 Set penalties for non-compliance. 

J.D.A. Ventures is required to do what is specified under the law. If a particular situation is not prescribed by law, the 

general duty clause applies. In these situations, compliance is based on what was “reasonable practicable” under the 

circumstances. This term is not specifically defined. Whether or not something is, or is not, reasonable practicable 

depends on the facts of the situation. 

In general: 

 “Reasonable” means that a person must consider: risks to workers, nature of the hazard, length of exposure, 

number of workers exposed, and severity of risk; and 

 “Practicable” means that a person must consider what is: possible, capable of being done, capable of being 

used, technologically feasible. 

In other words, the degree of risk in a particular situation must be balanced against the time, trouble, cost and physical 

difficulty of taking measures to avoid the risk.  

(ADAPTED FROM THE LEGAL RESOURCE CENTRE OF ALBERTA HTTP://WWW.LEGALRESOUCECENTRE.CA) 

Enforcement 
Inspectors from the government department responsible for health and safety can enter the workplace without notice 

or warrant. They can act independently, or in response to a complaint (made confidentially). Any recommendations or 

specific orders prepared for J.D.A. Ventures in a subsequent written report will be seriously considered, and where 

practicable, implemented. 

Where there are contraventions of the Act or the regulations, and the inspector issues written orders to J.D.A. Ventures 

to comply with the law within a certain period of time or, if the hazard is imminent, to comply immediately, J.D.A. 

Ventures will do so. Where an inspector requires the J.D.A. Ventures to submit a plan to the government department 

specifying when and how they will comply with the order, J.D.A. Ventures will do so in a timely manner. 

Every person must do everything in his or her power to assist an inspector when they are performing their duties. It is 

against the law to interfere in any way with an inspection. This contravention includes giving false information, failing to 

give required information or interfering with any monitoring equipment left in the workplace. 
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Figure 1: Revisions 

Date Written / Date of Effect Original Author 

03/14/15 Mandy Dawson 

 

Date Revised / Date of Effect Author Summary of Changes 

   

   

   

   

   

   

   

 


